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IntroductionIntroduction
 The concept of social security is essentially related to the high ideals of human dignity and social
justice. In a welfare State, comprehensive social security schemes take care of person from
‘womb to tomb’( Sharma A.M., Aspects of Labour Welfare and Social Security, 1981.). According to
ILO “Social security is the security that social furnishes, through appropriate establishment, against
certain risks to which the individual of small means cannot effectively provide by his own ability or
foresight alone or even in private combination with his fellows.” The various risks against which
social security seeks to provide protection include: sickness, invalidity, maternity, employment
injury, unemployment, old age, death and emergency expenses.

 
There are generally two pillars or methods of social security –

 
1. Social Insurance
 
2. Social assistance
                                              Approaches to these methods have not always been uniform. But their

minor road features can be conveniently identified. ‘Social Insurance’ An important feature of most
social Insurance scheme is that they are financed mainly through the contribution of employers,
workers or other beneficiaries, and in some cases, flexible emended  by state grant. Most of these
programmes are compulsorily established by law and specifically defined categories of employers,
workers and other beneficiaries are required to participate in the programmes.

                                                       The benefits under social insurance scheme are on long-term basis
and they are administered by the government or under its supervision. The beneficiaries are
entitled benefits as a matter of right, but after fulfilling the prescribed eligibility condition.

                                                                          ‘Social assistance’ programmes generally provide
benefits for meeting the minimum needs of persons of little means. The programmes are financed
by state funds or funds arranged by the state. The beneficiaries do not have to pay contribution for
entitlement to the benefits, but they receive them as a matter of right. However, the beneficiaries
have to fulfil the prescribed eligibility conditions. The benefits under social assistance programmes
are generally changeable according to the income and means of the beneficiaries.



History of ESI Act 1948History of ESI Act 1948
   The question formulating a health insurance scheme received the

attention of the Government of India in 1927, when the subject of
health insurance for industrial workers was first discussed by the India
Legislature In light of two conventions (no. 24 & 25) which were
adopted by the International Labour conference in its 10th session.
The Royal commission on Labour (1931) in its report also stressed the
need for health insurance for industrial workers in India. The problem
of health insurance was also discussed by the Bombay Textile labour
Enquiry Committee (1937) and by Kanpur and Bihar labour Enquiry
committee in 1940, 1941 and 1942. The Government of India at that
time, was not in favours of any such scheme due to reason of
migratory character of workers and financial difficulties etc.
 

 
                                                During the war period, the Government had

under its consideration a basic health. Insurance scheme, for which
funds were to be collected from both employers and employees, the
Government taking the responsibility for the administration of the
scheme. In pursuance there of the work of preparing details of the
compulsory health insurance for industrial workers was entrusted in
March 1943 to Prof. B.P. Adarkar, an officer on special duty(Rawat B.D,
labour Welfares in India problems & prospects, RBSA Publishers

        SMS highway, Jaipur, 1988.).



Proferssor Adarkar’s ReportProferssor Adarkar’s Report
   In accordance with the Recommendations of the Third labour Minister’s

conference. The government of India appointed professor B.P Adarkar as a special
officer in 1943 to work out a scheme of health insurance for industrial workers.
Shortly thereafter, the health survey and Development Committee under the
chairmanship of Joseph Bhore was appointed by the Govt. of India to make broad
survey of the existing position in regard to health conditions and health organization
in India and to give Recommendation for future development.

                                                     After the submission of the report , the subject came up for
discussions before the Indian labour conference which recommended a through
investigation to the questions of wages , employment, housing and social
conditions and thereafter, the appointment of a committee to formulate a complete
social security plan for the country on the basis of information obtained or the basis
of the recommendation of professor Adarkar and the subsequent resolutions of the
Indian labour conference and standing labour committee the workmen’s state
insurance Bill providing for a unified scheme of social insurance was introduced in
the Indian legislative Assembly on 6 Nov. 1946. Act the time of introduction of the
Bill, then central labour minister stated that ‘the Bill is a beginning of a scheme of
social security on the lines following in countries much more advanced
economically’.
                                         At the stage of consideration of the bill by the select
committee, the name of Bill was changed as ‘Employees’ state insurance Bill’ which
was passed into an Act of the new name on 2 April 1948 and received the assent of
the governor general on 19 April 1948. Finally, the Employees State Insurance Act
was passed in 1948. The Act was amended in 1951,1966, 1975, 1984, 1989 and
2010.



The amendments of 1989 included:The amendments of 1989 included:
  (i) inclusion of children up to 21 years of age and infirm children without any      age-

restriction in the definition of 'family',
 
(ii) it increasing the number of representatives of employers \ and employees       from 5

to 10 each in the ESI Corporation, and
 
(iii) making penal clauses more stringent. The Employees' State Insurance

       (Amendment) Act, 2010, was enacted on 24 May 2010 and it came into        force on
the 1 June 2010.

 
              It was left that the scheme could not be introduced at one stage through out of

country therefore a phased Programme was chalked out and the scheme was put in
operation on February 24, 1952 in Kanpur and Delhi to begin with.

 
                   The Employees' State Insurance Act, 1948, as amended till now establishes an

integrated scheme of social insurance providing for medical, sickness, maternity,
disablement and dependant's benefits supplemental by funeral expenses, confinement
expenses, vocational and physical rehabilitation and unemployment allowance
combined with skill up gradation training. The main provisions of the Act as they stand
amended till date are summarized below.

                            The Act has been absolute to new classes of establishments such as
shops, theatres, cinemas, hotels, restaurants, motor transport undertakings and
newspaper establishments employing 20 or more persons in a number of states.
                                          Presently, the Act does not apply to employees whose
remuneration in the aggregate exceeds ` 21,000 a month.
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